ANNEXURE-
BIO-DATA PROFORMA
	1.
	Name and Address in Block Letters
	:
	

	2.
	Date of Birth (in Christian Era)
	:
	

	3.
	Date of retirement under Central Govt.
	
	

	4.
	Educational Qualifications
	:
	


5.
Details of employment in Chronological order.  Enclose a separate sheet, duly authenticated by your signature, if the space below is insufficient.

	Office/Institution/Organisation
	Post Held
	From
	To
	Scale of Pay

and last Basic Pay
	Nature of Duties

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


6.
 Nature of present employment i.e.
       :


 Temporary or quasi-permanent or


 Permanent

7.
 In case the present employment is held on deputation basis/contract basis please state


 (a)     The date of initial appointment
        :


 (b)     Period of appointment on deputation/ :

contract 


 (c)     Name of parent office/orgn. to which   :

you belong 

8. 
 Additional details about present employment.  Please state whether working under:

(a) Central Government

(b) State Government

(c) Union Territory/Administration

(d) Autonomous Organisation

(e) Government Undertakings

(f) Universities

9.
   Are you in the revised scale of pay.  If yes,   :


   give the date from which the revision took


   place and also indicate the pre-revised scale

10.
   Total emoluments per month now drawn       :

11.
    Additional information, if any, which you       :


    would like to mention in support of your 


    suitability for the post.  Enclose a separate


    sheet, if the space is insufficient. 

12.
   Whether belongs to SC/ST

          :

13.
    Remarks



          :

Signature of the candidate

                                                                                      Name   :           






                       Address :







          Tel. No.   :

Date:

Countersigned______________________

(Employer)

CERTIFICATE
1.
  Certified that particulars furnished by


  Shri/Smt./Kum._____________________________


  have been verified from his/her record found correct

2.
  No vigilance case is either pending or contemplated against


  Shri/Smt/Kum.____________________________________


  His/her integrity is certified.

3.
  No major or minor penalty was imposed on


  Shri/Smt./Kum.____________________________________


  During the last 10 years as per records in the Ministry/Department.

4.
The ACRs of Shri/Smt./Kum.________________________________ for the last 


five years are enclosed. 

SIGNATURE OF HEAD OF OFFICE/DEPARTMENT

WITH STAMP

PLACE:

DATE:
RECRUITMENT RULES FOR THE POST OF ADDITIONAL DIRECTOR [Forensic Audit] IN THE SERIOUS FRAUD INVESTIGATION OFFICE, MINISTRY OF CORPORATE AFFAIRS

	Name of the post.
	Number of post. 
	Classification.
	Pay Band and Grade Pay / Pay Scale 
	Whether selection by merit or selection-cum- seniority or non-selection post.

	1
	2
	3
	4
	5

	Additional 

Director

[Forensic

Audit ]
	02 *[2010]

* Subject to variation, depending on the workload.


	General Central Service, Group-‘A’ Gazetted 

 (Non- Ministerial)

      
	PB:4 Rs.37400-67000 Grade pay

Rs.8700
	Not applicable.


	Whether benefit of added years of services admissible under rule 30 of Central Civil Services (Pension) Rule 1972 for Direct Recruits.
	Age limit for direct recruits.
	Educational and other qualifications required for direct recruits.
	Whether age and educational qualifications prescribed for direct recruits will apply in the case of promotees.
	Period of probation, if any.

	6
	7
	8
	9
	10

	Not applicable.
	Not applicable.
	Not applicable.
	Not applicable.
	Not applicable.


	Method of recruitment whether by direct recruitment or by promotion or by deputation or absorption and percentage of posts to be filled by various methods.
	In case of recruitment by promotion or by deputation or absorption, grades from which promotion/deputation/absorption to be made.



	11
	12

	Deputation.


	Deputation 

Officers of Central Organized Accounts Service under the Central Government [Indian Audit and Accounts Service, Indian Defense Accounts Service, Indian Railway Accounts Service, Indian Cost Accounts Service, P&T Finance and Accounts Service, Indian Civil Accounts Service;

a) {i}holding analogous post on regular basis in the parent cadre or department; or 

[ii] with five years’ service in the grade rendered after appointment thereto on a regular basis in the scale of pay of Rs.15600-39100/- + GP Rs.7600 in PB-3 or equivalent in the parent cadre or department ;

b) possessing the following educational qualification and experience:-

Essential: 
(A) [i] Bachelor’s degree from a recognized university, or

(ii) qualification recognized for enrolment in the register of members of the Institute of Chartered Accounts of India /  Institute of  Cost and Works Accountants of India ; or 

 [B]        five years’ experience in the field of forensic auditing/commercial audit/internal audit division/investigation of accounts and auditing; 

Desirable:-
[i] Master’s Degree preferably in Business Administration / Economics / Commerce;

[ii] should be conversant with tools and techniques of collection of evidence or recording of statement or collection, collation and presentation of best evidence to be used in prosecution proceedings.
                   Period of deputation including period of   

Deputation in another ex-cadre post held immediately preceding this appointment in the same or some other organization or department of the central Government shall ordinarily not to exceed five years extendable upto seven years.  The maximum age limit for appointment by deputation shall be not exceeding 56 years as on the closing date of the receipt of applications.

Note: for the purposes of appointment on deputation basis, the service rendered on a regular basis by an officer prior to 1.1.2006(the date from which the revised pay structure based on the 6th CPC recommendations has been extended) shall be deemed to be service rendered in the corresponding grade pay/pay scale extended based on the recommendations of the Pay Commission except where these has been merger of more than one pre-revised scale of pay into one grade with a common grade pay/pay scale, and where this benefit will extend only for the post[s] for which that grade pay/pay scale is the normal replacement grade without any upgradation. 


RECRUITMENT RULES FOR THE POST OF ADDITIONAL DIRECTOR [Investigation] IN THE SERIOUS FRAUD INVESTIGATION OFFICE, MINISTRY OF CORPORATE AFFAIRS

	Name of the post.
	Number of post. 
	Classification.
	Pay Band and Grade Pay / Pay Scale 
	Whether selection by merit or selection-cum- seniority or non-selection post.

	1
	2
	3
	4
	5

	Additional 

Director

[Investigation]
	08 *[2010]

* Subject to variation, depending on the workload.


	General Central Service, Group-‘A’ Gazetted 

 (Non- Ministerial)

      
	PB:4 Rs.37400-67000 Grade pay

Rs.8700
	Not applicable.


	Whether benefit of added years of services admissible under rule 30 of Central Civil Services (Pension) Rule 1972 for Direct Recruits.
	Age limit for direct recruits.
	Educational and other qualifications required for direct recruits.
	Whether age and educational qualifications prescribed for direct recruits will apply in the case of promotees.
	Period of probation, if any.

	6
	7
	8
	9
	10

	Not applicable.
	Not applicable.
	Not applicable.
	Not applicable.
	Not applicable.


	Method of recruitment whether by direct recruitment or by promotion or by deputation or absorption and percentage of posts to be filled by various methods.
	In case of recruitment by promotion or by deputation or absorption, grades from which promotion/deputation/absorption to be made.



	11
	12

	Deputation.


	Deputation

Officers of  Indian Revenue Service [Taxation / Customs] Indian Police Service under the Central Government and other organizations such as Enforcement Directorate, Central Bureau of Investigation;

(A) {i}holding analogous post on regular basis in the parent cadre or department; or 

          [ii] with five years’ service in the grade rendered after appointment thereto on a regular basis in the scale of pay of Rs.15600-39100/- + GP Rs.7600 in PB-3 or equivalent in the parent cadre or department ;

(B) possessing the following educational qualification and experience:-

Essential;

(A) [i]  Bachelor’s Degree from a recognized University ; 

      [ii] five years’ experience in the field of enforcement of economic laws such as Foreign Contribution Regulation Act / Foreign Exchange Management Act / Income Tax / Monopolies and Restrictive Trade Practices Act / Conservation of Foreign Exchange and Prevention of Smuggling Activities Act / Customs and Excise etc. / enforcement of regulatory laws / Investigation of Economic Offences and collection of Intelligence thereto. 

Desirable:-
[i] Degree in Law / Commerce / Economics

[ii] should be conversant with tools and techniques of collection of evidence or recording of statement or collection, collation and presentation of best evidence to be used in prosecution proceedings.
(Period of deputation including period of    Deputation in another ex-cadre post held immediately preceding this appointment in the same or some other organization or department of the central Government shall ordinarily not to exceed five years.  The maximum age limit for appointment by deputation shall be not exceeding 56 years as on the closing date of the receipt of applications.

Note: for the purposes of appointment on deputation basis, the service rendered on a regular basis by an officer prior to 1.1.2006(the date from which the revised pay structure based on the 6th CPC recommendations has been extended) shall be deemed to be service rendered in the corresponding grade pay/pay scale extended based on the recommendations of the Pay Commission except where these has been merger of more than one pre-revised scale of pay into one grade with a common grade pay/pay scale, and where this benefit will extend only for the post[s] for which that grade pay/pay scale is the normal replacement grade without any upgradation.


RECRUITMENT RULES FOR THE POST OF DEPUY DIRECTOR [LAW-INVESTIGATION]
	Name of post.
	Number of post.
	Classification.
	Pay Band and Grade Pay/Pay Scale


	Whether selection or non-selection post.

	1
	2
	3
	4
	5

	Deputy Director 

[Law-Investigation] 
	 1 *

(2009)

*subject to variation dependent on the workload
	General Central Service, Group-‘A’ Gazetted 

 (Non-Ministerial)

      
	PB=3 Rs.15600-39100/- GP Rs.

6600
	Not applicable


	Whether benefit of added years of service admissible under rule 30 of the Central Civil Services [Pension] Rules 1972.
	Age limit for direct recruits
	Educational and other qualifications required for direct recruits.
	Whether age and educational qualifications prescribed for direct recruits will apply in the case of promotees.
	Period of probation, if any.

	6
	7
	8
	9
	10

	Not applicable
	Not applicable
	Not applicable
	Not applicable
	Not applicable


	Method of recruitment whether by direct recruitment or by promotion or by deputation or absorption and percentage of the posts to be filled by various methods.
	In case of recruitment by promotion or deputation or absorption, grades from which promotion or deputation or absorption to be made.



	11
	12

	Deputation 
	 Transfer on deputation 

Officers under the Central Governments 

(a) (i) holding analogous post on regular basis in the parent Cadre or  Department; or 
(ii) ) with three/five years’ service in the grade rendered after appointment thereto on a regular basis in the revised  scale of pay of Rs.15600-39100 +GP 5400 [PB-3] / Rs.9300-34800/- + GP 5400[ Rs.8000-13500/- [pre-revised]  or equivalent in the parent  Cadre or Department; or 

Iii] with five years’ service in the grade rendered after appointment thereto on a regular basis in the revised  scale of pay of Rs. 9300-34800/- _ GP Rs.4800/-[ Rs.7500-12000/- [pre-revised]  or equivalent in the parent  Cadre or Department; and 

iv] with 8 years’ service in the grade rendered after appointment thereto on a regular basis in the revised scale of pay of  Rs.9300-34800/- + GP Rs.4800/-] [Rs.6500-10500/- [pre-revised] or equivalent in the parent cadre / department ; and 

(b) Possessing the following educational qualifications and experience: 

[i] Bachelor’s Degree in Law from a recognized University or equivalent;

[ii] five years experience in enforcement of regulatory laws or investigation of economic offences and collection of intelligence thereto or experience in handling court cases and other legal matters or had been advocate who has practiced for five years’ in any Court of Law and experience in handling court cases and other legal matters

Period of deputation including period of deputation in another ex-cadre post held immediately preceding this appointment in the same or some other organization or department of the Central Government shall ordinarily not to exceed four  years. The maximum age limit for appointment by deputation [including short term contract] shall be not exceeding 56 years as on the closing date of the receipt of             

Note: [i] For purposes of appointment on deputation/absorption basis, the service rendered on a regular basis by an officer prior to 1.1.2006/the date from which the revised pay structure based on the 6th CPC recommendations of the commission except where there has been merger of more than one pre-revised scale of pay into one grade with a common grade pay/pay scale, and where this benefit will extend only for the post[s] for which that grade pay/pay scale is the normal replacement grade without any up gradation.




RECRUITMENT FULES FOR THE POST OF DEPUTY DIRECTOR [LAW-PROSECUTION]
	Name of post.
	Number of post.
	Classification.
	Pay Band and Grade Pay/Pay Scale


	Whether selection or non-selection post.

	1
	2
	3
	4
	5

	Deputy Director 

[Law-Prosecution] 
	 1 *

(2009)

*subject to variation dependent on the workload
	General Central Service, Group-‘A’ Gazetted 

 (Non-Ministerial)

      
	PB=3 Rs.15600-39100/- GP Rs.

6600
	Not applicable


	Whether benefit of added years of service admissible under rule 30 of the Central Civil Services [Pension] Rules 1972.
	Age limit for direct recruits
	Educational and other qualifications required for direct recruits.
	Whether age and educational qualifications prescribed for direct recruits will apply in the case of promotees.
	Period of probation, if any.

	6
	7
	8
	9
	10

	Not applicable
	Not applicable
	Not applicable
	Not applicable
	Not applicable


	Method of recruitment whether by direct recruitment or by promotion or by deputation or  absorption and percentage of the posts to be filled by various methods.
	In case of recruitment by promotion or deputation or absorption, grades from which promotion or deputation or absorption to be made.



	11
	12

	Deputation [ISTC]
	 Transfer on deputation [ISTC]

Officers under the Central /State Governments /Union Territories / Public Sector Undertakings / Statutory bodies / autonomous organizations

(a) (i) holding analogous post on regular basis in the parent Cadre or  Department; or 
(ii)  with three/five years’ service in the grade rendered after appointment thereto on a regular basis in the revised  scale of pay of Rs.15600-39100 +GP 5400 [PB-3] / Rs.9300-34800/- + GP 5400[ Rs.8000-13500/- [pre-revised]  or equivalent in the parent  Cadre or Department; or 

[iii]  with five years’ service in the grade rendered after appointment thereto on a regular basis in the revised  scale of pay of Rs. 9300-34800/- _ GP Rs.4800/-[ Rs.7500-12000/- [pre-revised]  or equivalent in the parent  Cadre or Department; and 

b]  Possessing the following educational qualifications and experience: 

[i] Bachelor’s Degree  in Law from a recognized University or equivalent;

[ii] five years experience in  handling court cases and other legal matters.

Period of deputation including period of deputation in another ex-cadre post held immediately preceding this appointment in the same or some other organization or department of the Central Government shall ordinarily not to exceed four  years. The maximum age limit for appointment by deputation [including short term contract] shall be not exceeding 56 years as on the closing date of the receipt of             

Note: [i] For purposes of appointment on deputation/absorption basis, the service rendered on a regular basis by an officer prior to 1.1.2006/the date from which the revised pay structure based on the 6th CPC recommendations of the commission except where there has been merger of more than one pre-revised scale of pay into one grade with a common grade pay/pay scale, and where this benefit will extend only for the post[s] for which that grade pay/pay scale is the normal replacement grade without any up gradation.




RECRUITMENT RULES FOR THE POST OF ADDITIONAL DIRECTOR [CAPITAL MARKET]  IN THE SERIOUS FRAUD INVESTIGATION OFFICE, MINISTRY OF CORPORATE AFFAIRS

	Name of post.
	Number of post.
	Classification.
	Pay Band and Grade Pay/pay Scale


	Whether selection post or non-selection post.

	1
	2
	3
	4
	5

	Additional Director

(Capital Market).
	1*

(2009)

*Subject to variation dependent  on  workload.
	General Central Service, Group-‘A’ Gazetted 

 (Ministerial).

      
	PB-4 Rs.37400-67000 + Grade Pay Rs.8700


	Not applicable.


	Whether benefit of added years of services admissible under rule 30 of the Central Civil Services [Pension] Rules, 1972.
	Age limit for direct recruits.
	Educational and other qualifications required for direct recruits.
	Whether age and educational qualifications prescribed for direct recurits will apply in the case of promotees.
	Period of probation, if any.

	6
	7
	8
	9
	10

	Not applicable.
	Not applicable.
	Not applicable.
	Not applicable.
	Not applicable.


	Method of recruitment whether by direct recruitment or by promotion or by deputation or absorption and percentage of the posts to be filled by various methods.
	In case of recruitment by promotion or deputation or absorption, grades from which promotion or deputation or absorption is to be made.



	11
	12

	Deputation including short-term contract.
	Deputation  including short-term contract:

               Officers of the Central Government or State               Governments or Union territories or  Public Sector Undertakings or autonomous and statutory authorities: 

(a)  (i) holding analogous post [Rs.37400-67000/- Grade pay Rs.8700/-]  or equivalent  on regular basis in the parent cadre or department 

 or 

      (ii) with five years’ service in the grade

              rendered after appointment thereto on a

              regular basis in the scale of pay of

              Rs. 15600-39100/- Grade Pay Rs.7600/- or equivalent  ; 

[b]possessing the following educational

     qualifications and experience:

Essential:     

            (i)  qualifications recognized for enrollment 

                  in the register of members of the Institute

                  of Chartered Accountants of India; 

                  or

                  qualifications recognized for enrollment 

                  in the register of members of the Institute

                  of Company Secretaries of India;

                  or

                  qualifications recognized for enrollment 

                  in the register of members of the Institute

                  of Chartered Financial Analysts of India;

                  or

                   Master’s Degree in  Economis or Commerce or Business Administration from a recognized University or Institution or equivalent. 

(ii) Three years’ experience in the field of regulation of capital market or merchant banking.

Desirable:

                           Degree in Law from a recognized

                           University.

Note 1 - Period of deputation including short term contract in another ex-cadre post held immediately preceding this appointment in the same or some other organization or department of the Central Government shall ordinarily not to exceed five years. 

2.   The maximum age limit for appointment by deputation [including short term contract]  shall be not exceeding 56 years as on the closing date of the receipt of applications.

             


RECRUITMENT RULES FOR THE POST OF ADDITIONAL DIRECTOR [LAW]
	Name of the post.
	Number of post. 
	Classification.
	Pay Band and Grade Pay / Pay Scale 
	Whether selection by merit or selection-cum- seniority or non-selection post.

	1
	2
	3
	4
	5

	Additional Director (Law]
	02 *[2011]

* Subject to variation, depending on the workload.


	General Central Service, Group-‘A’ Gazetted 

 (Non- Ministerial)

      
	PB:4 Rs.37400-67000 Grade pay

Rs.8700
	Not applicable.


	Age limit for direct recruits.
	Whether benefit of added years of services admissible.
	Educational and other qualifications required for direct recruits.
	Whether age and educational qualifications prescribed for direct recurits will apply in the case of promotees.
	Period of probation, if any.

	6
	7
	8
	9
	10

	Not applicable
	Not applicable
	Not applicable
	Not applicable
	Not applicable


	Method of recruitment whether by direct recruitment or by promotion or by deputation or absorption and percentage of posts to be filled by various methods.
	In case of recruitment by promotion or by deputation or absorption, grades from which promotion/deputation/absorption to be made.



	11
	12

	Deputation [ISTC]


	Transfer on Deputation [Including Short Term Contract]

Officers of  Indian  Legal Service  from Central Government/ Government Advocate Service Cadre of Department of Legal Service/ State Judicial Service under State Government / Union Territories / Statutory Bodies / Central  / State autonomous bodies / Public Sector Undertakings 

a) {i}               holding analogous post on regular basis in the parent cadre or department; or 

     [ii]       with five years’ service in the grade rendered after appointment thereto on a regular basis in the scale of pay of Rs.15600-39100/- + GP Rs.7600 [12000-16500/- ] [pre-revised] or equivalent in the parent cadre or department ;

b)     possessing the following educational qualification and experience:-

Essential;

[i]   Degree in Law from a recognized University;

[ii]  13 years’ experience in the field of enforcement of regulatory laws , legal advice and litigation work 

Desirable:-
should be conversant with  Corporate Law, Criminal Laws and other economic laws, experience in court procedure / handling court cases and other legal matters / enforcement / conducting of  prosecution matters or had been a member of a State Judicial Service for 13 years or had been an officer who has held a superior post in the legal department of State Government for 13 years or had been a Advocate who has practiced for five years’ in any Court of Law { in High Court / District Courts  etc.] or an Attorney of the High Court of Mumbai or Kolkatta with a combined  practice of 11 years as attorney and advocate or Additional Law Officer - Grade.II Law Officer’s Service Cadre in Law Commission or Additional Government Advocate – Grade.II of  Government Advocate Service Cadre in the Central Agency Section and Branch Secretariats of Mumbai and Kolkatta 

Note: for the purposes of appointment on deputation/absorption basis, the service rendered on a regular basis by an officer prior to 1.1.2006/the date from which the revised pay structure based on the 6th CPC recommendations of the commission except where these has been merger of more than one pre-revised scale of pay into one grade with a common grade pay/pay scale, and where this benefit will extend only for the post[s] for which that grade pay/pay scale is the normal replacement grade without any up gradation. 

Period of deputation [ISTC] including period of Deputation[ISTC] in another ex-cadre post held immediately preceding this appointment in the same or some other organization or department of the central Government shall ordinarily not to exceed five years extendable up to seven years.  The maximum age limit for appointment by deputation shall be not exceeding 56 years as on the closing date of the receipt of applications


RECRUITMENT RULES FOR THE POST OF ADDITIONAL DIRECTOR [FINANCIAL TRANSACTIONS.]

	Name of post.
	Number of post.
	Classification.
	Pay Band and Grade pay/pay scale


	Whether selection post  or non-selection Post.

	1
	2
	3
	4
	5

	Additional Director

(Financial Transactions).
	2*

(2009)

*Subject to variation dependent on workload.
	General Central Service, Group-‘A’ Gazetted 

 [Ministerial).

      
	PB-4  - Rs.37400-67000  +Grade Pay Rs.8700


	Not applicable.


	Whether benefit of added years of services admissible under rule 30 of the Central Civil Service [Pension] Rules, 1972.
	Age limit for direct recruits.
	Educational and other qualifications required for direct recruits.
	Whether age and educational qualifications prescribed for direct recurits will apply in the case of promotees.
	Period of probation, if any.

	6
	7
	8
	9
	10

	Not applicable.
	Not applicable.
	Not applicable.
	Not applicable.
	Not applicable.


	 Method of recruitment

whether by direct recruitment or by promotion or by deputation or absorption and percentage of the posts to be filled by various methods.
	In case of recruitment by promotion or deputation or absorption, grades from which promotion or deputation or absorption is to be made.



	11
	12

	Deputation including short-term contract.
	Deputation  including short-term contract:

Officer under the Central Government or State Governments or Union territories or Public Sector Undertakings or Autonomous and Statutory authorities: 

[a]             (i) holding analogous post or Equivalent on regular basis in the parent cadre or department ;

                or 

(ii) with five years’ service in the grade

rendered after appointment thereto on a regular basis in the scale of pay of Rs. 15600-39100 + Grade pay Rs.7600/- or equivalent  ;

 [b]             possessing the following educational

            qualifications and experience:

Essential:     

            (i)  qualifications recognised for enrollment 

                  in the register of members of the Institute

                  of Chartered Accountants of India ,

                  or

                  qualifications recognised for enrollment 

                  in the register of members of the Institute

                  of Company Secretaries of India,

                  or

                  qualifications recognised for enrollment 

                  in the register of members of the Institute

                  of Chartered Financial Analysts of India,

                  or

 Master’s Degree in  Economics or Commerce or Business Administration from a recognized

                   University or equivalent,

(iii) ten years’ experience in the field of regulation or operation of Banking.
Desirable:

                           Degree in Law from a recognised

                           University.

Note 1 – Period of deputation including short term contract in another ex-cadre post held immediately preceding this appointment in the same or some other organization or department of the Central Government shall ordinarily not to exceed five years. 

2.           The maximum age limit for appointment by deputation (including short term contract) shall be not exceeding 56 years as on the closing date of the receipt of applications.

             


RECRUITMENT RULES FOR THE POST OF ASSISTANT DIRECTOR [FORENSIC AUDIT]

	Name of Post.
	Number of Post.
	Classification.
	Scale of Pay.


	Whether selection or non-selection post.

	1
	2
	3
	4
	5

	Assistant

Director

(Forensic Auditing)
	   4 *

(2009)

*subject to variation dependent on the workload
	General Central Service, Group-‘B’ Gazetted 

 (Non-Ministerial)

      
	Rs.9300-34800 + Grade pay Rs.4800
	Not applicable


	Whether benefit of added years of service admissible under rule 30 of the Central Civil Services [Pension] Rules 1972
	Age Limit for direct recruits
	Educational and other qualifications required for direct recruits.
	Whether age and educational qualifications prescribed for direct recruits will apply in the case of promotees.
	Period of probation, if any.

	6
	7
	8
	9
	10

	Not applicable
	Not applicable
	Not applicable
	Not applicable
	Not applicable


	Method of recruitment whether by direct recruitment or by promotion or by deputation or absorption and percentage of the posts to be filled by various methods.
	In case of recruitment by promotion or deputation or absorption, grades from which promotion or deputation or absorption to be made.



	11
	12

	Deputation 
	Deputation  

Officers under the Central Government:

(a) (i) holding analogous post on regular basis

           in the parent cadre or department; or 

(ii) with three years’ service in the grade       

      rendered after appointment thereto on a

            regular basis in the scale of pay of

            Rs.5500-9000[pre-revised]  or equivalent in the  parent   cadre or department; and 

(b) Possessing 3 years’ experience in the field of auditing or forensic auditing.

        Desirable:                                                         

         Should be conversant with tools and techniques of collection of evidence or  recording of statements or collection, collation and presentation of best evidence to be used in prosecution proceedings.   

Period of deputation including period of deputation in another ex-cadre post held immediately preceding this appointment in the same or some other organization or department of the Central Government shall ordinarily not to exceed five years extendable upto 7 years. The maximum age limit for appointment by deputation shall be not exceeding 56 years as on the closing date of the receipt of applications.            




RECRUITMENT RULES FOR THE POST OF ASSISTANT DIRECTOR [CAPITAL MARKET]
	Name of post.
	Number of post.
	Classification.
	Pay Band and Grade Pay/pay scale


	Whether selection post  or Non-selection Post.

	1
	2
	3
	4
	5

	Assistant

Director (Capital Market).
	3*

(2009)

*Subject to variation dependent on  workload.
	General Central Service, Group-‘B’ Gazetted 

 (Non-Ministerial).

      
	 PB-2  Rs.9300-34800 + Grade Pay Rs.4800.
	Not applicable.


	Whether benefit of added years of service admissible under rule 30 of the Central Civil Services [Pension] Rules 1972.
	Age  Limit for direct

Recruits.
	Educational and other qualifications required for direct recruits.
	Whether age and educational qualifications prescribed for direct recruits will apply in the case of promotees.
	Period of probation, if any.

	6
	7
	8
	9
	10

	Not applicable.
	Not applicable.
	Not applicable.
	Not applicable.
	Not applicable.


	Method of recruitment whether by direct recruitment or by promotion or by deputation or absorption and percentage of the posts to be filled by various methods.
	In case of recruitment by promotion or deputation or  absorption, grades from which promotion or deputation  or  absorption is to be made.



	11
	12

	Deputation including short-term contract.
	Deputation including short-term contract.
Officers from the Central Government  or State Governments or Union Territories or Pubic Sector Undertakings or Reserve Bank of India or Nationalized Banks or Financial Institutions like  Securities & Exchange Board of India  or statutory or autonomous authorities;

(b) (i) holding analogous post on regular basis

           in the parent Cadre or  Department;     

Manager and Senior Manager level officers (Grade ‘B’ (Rs.13700-24400) & Grade ‘C’ (Rs.17525-26625) working in Securities & Exchange Board of India or Statutory or Autonomous Bodies; Middle Management (Scale-II (Rs.13820-19920) Scale-III (Rs.18240-22280)level officers of Nationalised Banks, Public Sector Undertakings or Reserve Bank of India; 

(ii) with three years’ service in the grade       

      rendered after appointment thereto on a

            regular basis in the scale of pay of

            Rs.9300-34800 Grade Pay Rs.4200/- or       equivalent in the parent  Cadre or Department; and 

(c) possessing the following educational qualifications and experience: 

Essential
i]   qualifications recognised for enrolment in the Register of Members of the Institute of Chartered Accountants of India.

or
qualifications recognised for enrolment in the Register of Members of the Institute of Company Secretaries of India.

or

qualifications recognised for enrolment in the Register of Members of the Institute of Chartered Financial Analysis of India

or

Bachelor’s Degree in Economics or Commerce or Business Economis or Business Studies or Business Administration from a recognized University or Institution or equivalent. 

Iii] three years’ experience in regulation of Capital Market or Merchant Banking.

Desirable 
i]    Knowledge of tools and techniques of collection of evidence or  recording of statement or collection, collation and presentation of best evidence to be used in prosecution proceedings;

Iii] Should have expert knowledge of Capital Market and Security Law Procedures, Commercial and Business Laws and thorough understanding of regulatory environment and also possessing good analytical, communication and interpersonal skills and exposure in investigating fields, market manipulations, price rigging, frauds on stock exchanges etc.

Note – 1. Period of deputation( including short term contract) in another ex-cadre post held immediately preceding this appointment in the same or some other organization or department of the Central Government shall ordinarily not to exceed three years. 

2.   The maximum age limit for appointment by deputation [including short term contract] shall be not exceeding 56 years as on the closing date of the receipt of applications.

             


RECRUITMENT RULES FOR THE POST OF ASSISTANT DIRECTOR [BANKING]
	Name of post.
	Number of posts.
	Classification.
	Pay Band and Grade Pay/pay scale


	Whether selection post or non-selection post.

	1
	2
	3
	4
	5

	Assistant

Director (Banking).
	4*

(2009)

*Subject to variation dependent on the workload.
	General Central Service, Group-‘B’ Gazetted 

 (Non-Ministerial).

      
	PB-2 – Rs.9300-34800 + Grade Pay Rs.4800. 
	Not applicable.


	Whether benefit of added years of service admissible under rule 30 of the Central Civil Services [Pension] Rules 1972.
	Age limit for direct recruits.
	Educational and other qualifications required for direct recruits.
	Whether age and educational qualifications prescribed for direct recruits will apply in the case of promotees.
	Period of probation, if any.

	6
	7
	8
	9
	10

	Not applicable.
	Not applicable.
	Not applicable.
	Not applicable.
	Not applicable.


	Method of recruitment whether by direct recruitment or by promotion or by deputation or absorption and percentage of the posts to be filled by various methods.
	In case of recruitment by promotion or deputation or absorption, grades from which promotion or deputation or absorption is to be made.



	11
	12

	Deputation including short-term contract.
	Deputation including short-term contract :

Officers  from Central Government or State Government or Union Territories or Pubic Sector Undertakings or Reserve Bank of India or Nationalized Banks or  autonomous and statutory authorities: 

[[a]       (i)     holding analogous post on regular    basis

           in the parent cadre or department; 

Middle Management (Scale-II (Rs.13820-19920) Scale-III (Rs.18240-22280) level officers of Nationalized Banks, Public Sector Undertakings or Reserve Bank of India, Manager and Senior Manager level officers (Grade ‘B’ (Rs.13700-24400) & Grade ‘C’ (Rs.17525-26625) working in Securities and Exchange Board of India or Salutatory or Autonomous authorities; or 

(ii) with three years’ service in the grade       

      rendered after appointment thereto on a

            regular basis in the scale of pay of

            Rs.9300-34800/- Grade Pay Rs.4200/-  or      equivalent in the parent cadre or department; and 

[b] possessing  the following educational qualifications and experience:

Essential 
[i] qualifications recognised for enrolment in the Register of Members of the Institute of Chartered Accountants of India; or

           qualifications recognised for enrolment in the Register of Members of the Institute of Company Secretaries of India;  or 

          qualifications recognised for enrolment in the Register of Members of the Institute of Chartered Financial Analysis of India;  or 

         Bachelor’s Degree in Economis or Commerce or Business Administration from a recognized University or Institution or equivalent. 

[ii]    Three years’ experience in the field of Banking .

Desirable 

   Knowledge of tools and techniques of collection of evidence or  recording of statement or collection, collation and presentation of best evidence to be used in prosecution proceedings.   

Note: 1 Period of deputation (including short term contract) in another ex-cadre post held immediately preceding this appointment in the same or some other organization or department of the Central Government shall ordinarily not to exceed three years. 

2.   The maximum age limit for appointment by deputation including period of short term contract shall be not exceeding 56 years as on the closing date of the receipt of applications.

             


RECRUITMENT RULES FOR THE POST OF ASSISTANT DIRECTOR [CORPORATE LAW]

	Name of Post.
	Number of Post.
	Classification.
	Scale of Pay.


	Whether selection or non-selection post.

	1
	2
	3
	4
	5

	Assistant

Director

(Corporate Law)
	   3 *

(2009)

*subject to variation dependant on the workload
	General Central Service, Group-‘B’ Gazetted 

 (Non-Ministerial)

      
	Rs.9300-34800 + Grade pay Rs.4800
	Not applicable


	Whether benefit of added years of services admissible under rule 30 of the Central  Civil Services [Pension] Rules 1972
	Age limit for direct recruits.
	Educational and other qualifications required for direct recruits.
	Whether age and educational qualifications prescribed for direct recruits will apply in the case of promotees.
	Period of probation, if any.

	6
	7
	8
	9
	10

	Not applicable
	Not applicable
	Not applicable
	Not applicable
	Not applicable


	Method of recruitment whether by direct recruitment or by promotion or by deputation / absorption and percentage of the posts to be filled by various methods.
	In case of recruitment by promotion or deputation or absorption, grades from which promotion or deputation or absorption to be made.
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	12

	Deputation 
	Deputation  

Officers under the Central Government :

(a) (i) holding analogous post on regular basis

           in the parent cadre or department; or 

(ii) with three years’ service in the grade       

      rendered after appointment thereto on a

            regular basis in the scale of pay of

            Rs.5500-9000 [pre-revised] or equivalent in the  parent   cadre or department; and 

(b) Possessing  the following  educational qualifications and experience:

        [i]  Bachelor’s Degree from a recognized University or equivalent;

        [ii]  Three years’ experience in the field of Corporate Law.

      Desirable

         Should be conversant with tools and techniques of collection of evidence or  recording of statement or collection, collation and presentation of best evidence to be used in prosecution proceedings.   

Period of deputation including period of deputation in another ex-cadre post held immediately preceding this appointment in the same or some other organization or department of the Central Government shall ordinarily not to exceed three years. The maximum age limit for appointment by deputation shall be not exceeding 56 years as on the closing date of the receipt of applications.            




RECRUITMENT RULES FOR THE POST OF SENIOR PROSECUTOR
	Name of post.
	Number of post.
	Classification.
	Pay Scale /Pay Band and Grade Pay


	Whether selection or non-selection post.

	1
	2
	3
	4
	5

	Senior Prosecutors


	 5 *

(2010)

*subject to variation dependent on the workload
	General Central Service, Group-‘B’ Gazetted 

 (Non-Ministerial)

      
	Rs.15600-39100 

PB-3 Rs.5400


	Selection post


	Whether benefit of added years of service admissible under rule 30 of the Central Civil Services [Pension] Rules 1972.
	Age limit for direct recruits
	Educational and other qualifications required for direct recruits.
	Whether age and educational qualifications prescribed for direct recruits will apply in the case of promotees.
	Period of probation, if any.

	6
	7
	8
	9
	10

	applicable
	Not applicable
	Not applicable
	Not applicable
	2 years


	Method of recruitment whether by direct recruitment or by promotion or by deputation or absorption and percentage of the posts to be filled by various methods.
	In case of recruitment by promotion or deputation or absorption, grades from which promotion or deputation or absorption to be made.
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	Transfer on Deputation/by  promotion

50% by deputation

50% by promotion failing which by deputation

Feeder grade posts

Prosecutors-II [5 posts]


	Transfer on Deputation / by promotion

50% by deputation

Officers under the Central/State  Government /union territories / public sector undertakings / statutory bodies

(i)   holding analogous post on regular basis in the parent cadre or department; or 

       [ii] with two years’ service in the grade        rendered after appointment thereto on a regular basis in the scale of pay of Rs.9300-34800 GP Rs.4800 or equivalent in the parent cadre or department; or 

  (ii)   with three years’ service in the grade

              rendered after appointment thereto on         

              a regular basis in the scale of pay of

              Rs.9300-34800 GP Rs.4600 or equivalent      in the parent cadre or department;  or 

(iii) with eight years’ service in the grade

              rendered after appointment thereto on         

              a regular basis in the scale of pay of

              Rs.9300-34800 GP Rs.4200 or equivalent in the parent cadre or department;  

​Essential:-

Possessing the following educational qualifications and experience –

 [i] Bachelor’s degree in Law from a recognized University or equivalent.

[ii] Three years’ experience in handling litigation and court matters.

Desirable:

             should have two  year experience in handling prosecution matters in courts relating to companies in corporate/criminal law 

            [ii] Should be conversant with tools and techniques of collection of evidence or recording of statement or collection, collation and presentation of best evidence to be used in prosecution proceedings.   

50% by promotion failing which by deputation as per service/desirable conditions / experience  indicated above.

with two years’ service in the grade        rendered after appointment thereto on a regular basis in the scale of pay of Rs.9300-34800 GP Rs.4800 or equivalent in the  cadre of SFIO or 

with three years’  combined service in the grade

              rendered after appointment thereto on         

              a regular basis in the scale of pay of

              Rs.9300-34800 GP Rs.4600 or equivalent      in the parent cadre or department and SFIO ;  or 

(iii) with eight years’ combined service in the grade rendered after appointment thereto on         

              a regular basis in the scale of pay of

              Rs.9300-34800 GP Rs.4200 or equivalent in the parent cadre or department and SFIO;  

Period of deputation including period of deputation in another ex-cadre post held immediately preceding this appointment in the same or some other organization or department of the Central Government shall ordinarily not to exceed five years extendable up to seven years. The maximum age limit for appointment by deputation shall be not exceeding 56 years as on the closing date of the receipt of applications.




RECRUITMENT RULES FOR THE POST OF SENIOR ASSISTANT DIRECTOR

	Name of post.
	Number of post.
	Classification.
	Pay Scale/ Pay Band and Grade Pay/


	Whether selection or non-selection post.

	1
	2
	3
	4
	5

	Senior Assistant

Director 

[multi disciplinary]


	 29 *

(2010)

*subject to variation dependent on the workload
	General Central Service, Group-‘B’ Gazetted 

 (Non-Ministerial)

      
	Rs.15600-39100

PB-3 Rs.5400


	Selection post


	Whether benefit of added years of service admissible under rule 30 of the Central Civil Services [Pension] Rules 1972.
	Age limit for direct recruits
	Educational and other qualifications required for direct recruits.
	Whether age and educational qualifications prescribed for direct recruits will apply in the case of promotees.
	Period of probation, if any.

	6
	7
	8
	9
	10

	applicable
	Not applicable
	Not applicable
	Not applicable
	Two years


	Method of recruitment whether by direct recruitment or by promotion or by deputation or absorption and percentage of the posts to be filled by various methods.
	In case of recruitment by promotion or deputation or absorption, grades from which promotion or deputation or absorption to be made.
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	Transfer on Deputation /by promotion

50% by deputation

50% by promotion

Feeder grades for promotion failing which by deputation:-

Assistant Directors – 30 posts
	Transfer on Deputation  / by promotion

50% by deputation – common eligibility service for the multi disciplines – taxation, customs & central excise, capital market, banking, forensic audit, corporate law and investigation.

Officers under the Central/State  Government /union territories / public sector undertakings / statutory bodies

(i)   holding analogous post on regular basis in the parent cadre or department; or 

       [ii] with two years’ service in the grade        rendered after appointment thereto on a regular basis in the scale of pay of Rs.9300-34800 GP Rs.4800 or equivalent in the parent cadre or department; or 

  (ii)   with three years’ service in the grade

              rendered after appointment thereto on         

              a regular basis in the scale of pay of

              Rs.9300-34800 GP Rs.4600 or equivalent      in the parent cadre or department;  or 

(iii) with eight years’ service in the grade

              rendered after appointment thereto on         

              a regular basis in the scale of pay of

              Rs.9300-34800 GP Rs.4200 or equivalent in the parent cadre or department;  

​Essential:-

Possessing the following educational qualifications and experience –

 [i] Bachelor’s Degree from a recognized University or equivalent;

[ii] Five years’ experience in the field of enforcement of economic laws such as Foreign Contribution Regulation Act/ Foreign Exchange Management Act/Income Tax/ Monopolies and Restrictive Trade Practices Act/ Conservation of Foreign Exchange and Prevention of Smuggling Activities Act/ Customs & Excise/ Banking/ Stock Market Regulations Merchant Banking/Corporate Law/commercial auditing or forensic auditing/ Police Investigation. 

Desirable:

             [i]  Degree in Law from a recognized university or equivalent; [for the discipline of Corporate Law]

[for the disciplines of Banking and Capital Market]

[ii] Qualifications recognized for enrolment in the Register of Members of the Institute of Chartered Accountants of India or 

        Qualifications recognized for enrolment in the Register of Members of the Institute of Company Secretaries of India; or 

       Qualifications recognized for enrolment in the Register of Members of the Institute of Chartered Financial Analysis of India 

             [iii] Should be conversant with tools and techniques of collection of evidence or recording of statement or collection, collation and presentation of best evidence to be used in prosecution proceedings/expert knowledge of Capital Market and Security Law procedures, commercial and business laws and thorough understanding of regulatory environment and also possessing good analytical, communication and interpersonal skills and exposure in investigating fields, market manipulations, price rigging, frauds on stock exchanges etc.   

50% by promotion failing which by deputation as per service/desirable conditions / experience  indicated above.

[i] with two years’ service in the grade        rendered after appointment thereto on a regular basis in the scale of pay of Rs.9300-34800 GP Rs.4800 or equivalent in the  cadre of SFIO or 

[ii] with three years’  combined service in the grade

rendered after appointment thereto on a regular basis in the scale of pay of Rs.9300-34800 GP Rs.4600 or equivalent      in the parent cadre or department and SFIO ;  or 

(iii) with eight years’ combined service in the grade rendered after appointment thereto ona regular basis in the scale of pay of Rs.9300-34800 GP Rs.4200 or equivalent in the parent cadre or department and SFIO;  

Period of deputation including period of deputation in another ex-cadre post held immediately preceding this appointment in the same or some other organization or department of the Central Government shall ordinarily not to exceed five years extendable up to seven years. The maximum age limit for appointment by deputation shall be not exceeding 56 years as on the closing date of the receipt of applications.




RECRUITMENT RULES FOR THE POST OF ASSISTANT DIRECTOR [INVESTIGATION]

	Name of Post.
	Number of Post.
	Classification.
	Pay Band and Grade Pay/Pay scale


	Whether selection or non-selection post.

	1
	2
	3
	4
	5

	Assistant

Director

(Investigation & Prosecution)
	   7 *

(2009)

*subject to variation dependent  on the workload
	General Central Service, Group-‘B’ Gazetted 

 (Non-Ministerial)

      
	PB-2 Rs.4800

Rs.9300-34800
	Not applicable


	Whether benefit of added years of service admissible under rule 30 of the Central Civil Services[Pension] Rules 1972
	Age Limit for direct recruits.
	Educational and other qualifications required for direct recruits.
	Whether age and educational qualifications prescribed for direct recruits will apply in the case of promotees.
	Period of probation, if any.

	6
	7
	8
	9
	10

	Not applicable
	Not applicable
	Not applicable
	Not applicable
	Not applicable


	Method of recruitment whether by direct recruitment or by promotion or by deputation or absorption and percentage of the posts to be filled by various methods.
	In case of recruitment by promotion or deputation or absorption, grades from which promotion or deputation or absorption to be made.
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	Deputation 
	Deputation  

Officers under the Central Government:

(d) (i) holding analogous post on regular basis

           in the parent cadre/department; or 

(ii) with three years’ service in the grade       

      rendered after appointment thereto on a

            regular basis in the scale of pay of

            Rs.9300-34800 GP Rs.4200 or equivalent in the  parent   cadre or department; and 

[b]  Possessing  the following educational         qualifications and experience:

[i]  Bachelor’s Degree from a recognized University or equivalent;

[ii]   Three years’ experience in Enforcement of regulatory laws or Investigation of Economic offences and collection of intelligence thereto.

Desirable 
         Should be conversant with tools and techniques of collection of evidence or recording of statement or collection, collation and presentation of best evidence to be used in prosecution proceedings.   

Period of deputation including period of deputation in another ex-cadre post held immediately preceding this appointment in the same or some other organization or department of the Central Government shall ordinarily not  exceed five years extendable upto seven years. The maximum age limit for appointment by deputation shall be not exceeding 56 years as on the closing date of the receipt of applications.            



	
	


RECRUITMENT RULES FOR THE POST OF ASSISTANT DIRECTOR [CORPORATE LAW]
	Name of Post.
	Number of Post.
	Classification.
	Pay Band and Grade Pay/Pay scale


	Whether selection or non-selection post.

	1
	2
	3
	4
	5

	Assistant

Director

(Corporate Law)
	   7 *

(2009)

*subject to variation dependant on the workload
	General Central Service, Group-‘B’ Gazetted 

 (Non-Ministerial)

      
	PB-2 Rs.4800

Rs.9300-34800 
	Not applicable


	Whether benefit of added years of services admissible under rule 30 of the Central  Civil Services [Pension] Rules 1972
	Age limit for direct recruits.
	Educational and other qualifications required for direct recruits.
	Whether age and educational qualifications prescribed for direct recruits will apply in the case of promotees.
	Period of probation, if any.

	6
	7
	8
	9
	10

	Not applicable
	Not applicable
	Not applicable
	Not applicable
	Not applicable


	Method of recruitment whether by direct recruitment or by promotion or by deputation / absorption and percentage of the posts to be filled by various methods.
	In case of recruitment by promotion or deputation or absorption, grades from which promotion or deputation or absorption to be made.
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	Deputation 
	Deputation  

Officers under the Central Government :

(e) (i) holding analogous post on regular basis

           in the parent cadre or department; or 

(ii) with three years’ service in the grade       

      rendered after appointment thereto on a

            regular basis in the scale of pay of

            Rs.9300-34800 GP Rs.4200 or equivalent in the parent   cadre or department; and 

(f) Possessing  the following  educational qualifications and experience:

        [i]  Bachelor’s Degree from a recognized University or equivalent;

        [ii]  Three years’ experience in the field of Corporate Law.

      Desirable

         Should be conversant with tools and techniques of collection of evidence or  recording of statement or collection, collation and presentation of best evidence to be used in prosecution proceedings.   

Period of deputation including period of deputation in another ex-cadre post held immediately preceding this appointment in the same or some other organization or department of the Central Government shall ordinarily not  exceed five years extendable upto seven years. The maximum age limit for appointment by deputation shall be not exceeding 56 years as on the closing date of the receipt of applications.            




RECRUITMENT RULES FOR THE POST OF ASSISTANT DIRECTOR [LAW]

	Name of Post.
	Number of Post.
	Classification.
	Pay Band and Grade Pay/Pay scale


	Whether selection or non-selection post.

	1
	2
	3
	4
	5

	Assistant

Director

(Law)
	   1*

(2009)

*subject to variation dependent  on the workload
	General Central Service, Group-‘B’ Gazetted 

 (Non-Ministerial)

      
	PB-2 Rs.4800

Rs.9300-34800 
	Not applicable


	Whether benefit of added years of service admissible under rule 30 of the Central Civil Services [Pension] Rules 1972.
	Age limit for direct recruits.
	Educational and other qualifications required for direct recruits.
	Whether age and educational qualifications prescribed for direct recruits will apply in the case of promotees.
	Period of probation, if any.

	6
	7
	8
	9
	10

	Not applicable
	Not applicable
	Not applicable
	Not applicable
	Not applicable


	Method of recruitment whether by direct recruitment or by promotion or by deputation or absorption and percentage of the posts to be filled by various methods.
	In case of recruitment by promotion or deputation or absorption, grades from which promotion or deputation or absorption to be made.
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	Deputation 
	Deputation  

Officers under the Central Government:

(g) (i) holding analogous post on regular basis

           in the parent cadre or department: or 

(ii) with three years’ service in the grade       

      rendered after appointment thereto on a

            regular basis in the scale of pay of

            Rs.9300-34800 GP Rs.4200 or equivalent in the parent   cadre or department; and 

(h) Possessing  the following educational  qualifications and experience: 

       [i] Bachelor’s degree in law from a recognized University or equivalent;

        [ii] Three years’ experience in handling court cases and other legal matters.

Desirable
      Should be conversant with tools and techniques of collection of evidence or  recording of statements or collection, collation and presentation of best evidence to be used in prosecution proceedings.   

      Period of deputation including period of deputation in another ex-cadre post held immediately preceding this appointment in the same or some other organization or department of the Central Government shall ordinarily not exceed five years extendable upto seven years. The maximum age limit for appointment by deputation shall be not exceeding 56 years as on the closing date of the receipt of applications.            




{Published in the Gazette of India : Part II, Section 3, Sub-Section (i)}

Ministry of Finance

(Department of Company affairs)

Serious Fraud Investigation Office

New Delhi , the 27th April, 2004.                      

Notification

G.S.R. 168 - In exercise of powers conferred by the proviso to Article 309 of the Constitution, the President hereby makes the following rules regulating the method of recruitment to the post of Assistant in the Serious Fraud Investigation Office, Department of Company Affairs, namely: -

1.
Short title and commencement. - (1) These rule may be called the Serious Fraud Investigation Office, Department of Company Affairs Group ‘B’ Post non-Gazetted, Assistant Recruitment Rules, 2004.

(2)
They shall come into force from the date of their publication in the Official Gazette.

2.
Number of post, classification and scale of pay. -  The number of post,  its classification, and the scale of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.

3.
Method of recruitment, age limit, educational qualifications etc. - The method of recruitment, to the said posts, age limit, educational qualifications and other matters relating thereto shall be as specified in columns 5 to 14 of the said Schedule.

4.
Disqualification. - No person –

(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who having a spouse living has entered into or contracted a marriage with any person;

shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any person from the operation of this rule.

5.
Power to relax. -
Where the Central Government is of the opinion that it is necessary, or expedient so to do, it may by order for reasons to be recorded in writing, and in consultation with the Union Public Service Commission relax any of the provisions of these rules with respect to any class or category of persons.

6.
Saving. -
 Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required to be provided for the Scheduled Castes, the Schedule Tribes, ex-serviceman and other special categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE

	Name of the post.
	Number of  post. 
	Classification.
	Scale of pay.
	Whether selection by merit or selection-cum- seniority or non-selection post.

	1
	2
	3
	4
	5

	 Assistant.
	2*

*(2004)

Subject to variation, dependent on the workload.


	General Central Service, Group-‘B’ Non-Gazetted 

 Non-Ministerial)

      
	Rs.5500-175-9000.
	Not applicable.


	Whether benefit of added years of services admissible under rule 30 of Central Civil Services (Pension) Rule 1972 on Direct Recruits.
	Age limit for direct recruits.
	Educational and other qualifications required for direct recruits.
	Whether age and educational qualifications prescribed for direct recruits will apply in the case of promotees.
	Period of probation, if any.

	6
	7
	8
	9
	10

	Not applicable.
	Not applicable.
	Not applicable.
	Not applicable.
	Not applicable.


	Method of recruitment whether by direct recruitment or by promotion or by deputation or absorption and percentage of posts to be filled by various methods.
	In case of recruitment by promotion or deputation or absorption, grades from which promotion or deputation or absorption to be made.



	11
	12

	Deputation .
	Officers under the Central Government:-

(a) (i) holding analogous posts on regular basis in the parent cadre or department;  or

            (ii) with three years’ service in the grade rendered after appointment thereto on a regular basis in the scale of pay of Rs. 5000-8000/- or equivalent in the parent cadre or department ; or

           (iii) with ten years’ service in the grade rendered after appointment thereto on a regular basis in the scale of pay of Rs. 4000-6000/- or equivalent in the parent cadre or department ; and

 Period of deputation including the period of deputation in another ex-cadre post held immediately preceding this appointment in the same or some other organization or department of the Central Government shall ordinarily not to exceed three years.  The maximum age limit for appointment by deputation shall be not exceeding 56 years as on the closing date of the receipt of applications.




	If a Departmental Promotion Committee exists what is its composition.
	Circumstances in which Union Public Service Commission is to be consulted in making recruitment.



	13
	14

	Not applicable.
	Consultation with Union Public Service Commission is necessary while amending or relaxing any provisions of Recruitment Rules.


[File No. SFIO/RRs/3/03]

Smt. SHEELA BHIDE, Jt. Secy.
[Published in the Gazette of India : Part II, Section 3 Sub Section (i)]

Ministry of Corporate Affairs

Serious Fraud Investigation Office

Notification

New Delhi, the 17th January, 2008

G.S.R. 15 - In exercise of powers conferred by the proviso to Article 309 of the Constitution and in supersession of the Serious Fraud Investigation Office, Department of Company Affairs Group ‘B’ Post Personal Assistant Recruitment Rules, 2004, except as respects things done or omitted to be done before such supersession, the President hereby makes the following rules regulating the method of recruitment to the post of Personal Assistant in the Serious Fraud Investigation Office, Ministry of Corporate Affairs, namely:-

1.
Short title and commencement. - (1) These rule may be called the Serious Fraud Investigation Office, Ministry of Corporate Affairs Group ‘B’ Post Personal Assistant Recruitment Rules, 2007.
(2)
They shall come into force from the date of their publication in the Official Gazette.

2.
Number of post, classification and scale of pay.-  The number of post,  its classification, and the scale of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.

3.
Method of recruitment, age limit, educational qualifications, etc. - The method of recruitment to the said post, age limit, educational qualifications and other matters relating thereto shall be as specified in columns 5 to 14 of the said Schedule.

4.
Disqualification. - No person –

(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who having a spouse living has entered into or contracted a marriage with any person, 

  shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage, is permissible under the personal law applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any person from the operation of this rule.

5.
Power to relax.  -
Where the Central Government is of the opinion that it is necessary, or expedient so to do, it may by order for reasons to be recorded in writing, and in consultation with the UPSC relax any of the provisions of these rules with respect to any class or category of persons.

6.
Saving.  -
 Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required to be provided for the Scheduled Castes, the Schedule Tribes, ex-serviceman and other special categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

Schedule

	Name of the post.
	Number of post. 
	Classification
	Scale of pay.
	Whether selection by merit or selection-cum- seniority or non-selection post.

	1
	2
	3
	4
	5

	Personal Assistant.
	16 *

(2007)

* Subject to variation, depending on the workload.


	General Central Service, Group-‘B’ Non-Gazetted 

 (Ministerial)

      
	Rs.5500- 175-9000.
	Not applicable.


	Whether benefit of added years of services admissible under rule 30 of Central Civil Services (Pension) Rule 1972 for Direct Recruits.
	Age limit for direct recruits.
	Educational and other qualifications required for direct recruits.
	Whether age and educational qualifications prescribed for direct recruits will apply in the case of promotees.
	Period of probation, if any.

	6
	7
	8
	9
	10

	Not applicable.
	Not applicable.
	Not applicable.
	Not applicable.
	Not applicable.


	Method of recruitment whether by direct recruitment or by promotion or by deputation/ absorption and percentage of posts to be filled by various methods.
	In case of recruitment by promotion/deputation/absorption, grades from which promotion/deputation/absorption to be made.
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	Deputation .
	Officer of the Central Government:-

(i) holding analogous post on regular basis in the parent cadre/department;  or

(ii) with three years’ service in the grade of Stenographers rendered after appointment thereto on a regular basis in the scale of pay of Rs.5000-8000/- or equivalent in the parent cadre/department; or 

(iii) with seven years’ service in the grade of Stenographers rendered after appointment thereto on a regular basis in the scale of pay of Rs.4000-6000 or equivalent in the parent cadre/department.

Period of deputation including period of deputation in another ex-cadre post held immediately preceding this appointment in the same or some other organization/department of the central Government  shall ordinarily not  exceed three years.  The maximum age limit for appointment by deputation shall be not exceeding 56 years as on the closing date of the receipt of applications.


	If a Departmental Promotion Committee exists what is its composition
	Circumstances in which Union Public Service Commission is to be consulted in making recruitment.



	13
	14

	Not applicable.
	Consultation with Union Public Service Commission is not necessary.


File No. [SFIO/RRs/3/2003 Pt.III]

Y.S. MALIK, Jt. Secy.

{Published in the Gazette of India : Part II, Section 3, Sub Section (i)}

Ministry of Finance

(Department of Company affairs)

Serious Fraud Investigation Office

Notification

New Delhi , the 5th March, 2004

G.S.R. 83 -  In exercise of powers conferred by the proviso to Article 309 of the Constitution, the President hereby makes the following rules regulating the method of recruitment to the post of Private Secretary in the Serious Fraud Investigation Office, Department of Company Affairs, namely :-

1.
Short title and commencement. - (1) These rule may be called the Serious Fraud Investigation Office, Department of Company Affairs Private Secretary (Group ‘B’ Post) Recruitment Rules, 2004.

(2)
They shall come into force from the date of their publication in the Official Gazette.

2.
Number of post, classification and scale of pay. -  The number of  post,  its classification, and the scale of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.

3.
Method of recruitment, age limit, educational qualifications, etc. - The method of recruitment to the said post, age limit, educational qualifications and other matters relating thereto shall be as specified in columns 5 to 14 of the said Schedule.

4.
Disqualification. - No person –

(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who having a spouse living has entered into or contracted a marriage with any person, 

 shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage, is permissible under the personal law applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any person from the operation of this rule.

5.
Power to relax. -
Where the Central Government is of the opinion that it is necessary, or expedient so to do, it may by order for reasons to be recorded in writing, and in consultation with the UPSC relax any of the provisions of these rules with respect to any class or category of persons.

6.
Saving. -
 Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required to be provided for the Scheduled Castes, the Schedule Tribes, ex-serviceman and other special categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

Schedule

	Name of  Post
	Number of  Posts 
	Classification
	Scale of Pay

(Rs.)
	Whether selection or Non-Selection Post

	1
	2
	3
	4
	5

	Private Secretary
	1*

(2004)

*subject to variation, depending on the workload.


	General Central Service, Group-‘B’ Gazetted 

 (Ministerial)

      
	Rs.6500-200-10500
	Not Applicable


	Age limit for direct recruits
	Whether benefit of added years of services admissible
	Educational and other qualifications required for direct recruits
	Whether age and educational qualifications prescribed for direct recurits will apply in the case of promotees
	Period of probation, if any

	6
	7
	8
	9
	10

	Not Applicable
	Not Applicable
	Not Applicable
	Not Applicable
	Not Applicable


	Method of recruitment whether by direct recruitment or by promotion or by deputation / absorption and percentage of the  posts to be filled by various methods
	In case of recruitment by promotion / deputation /absorption, grades from which promotion/deputation/absorption to be made.



	11
	12

	Deputation 
	Deputation  

Officers under the Central Government:

(a) (i) Holding analogous post on regular basis in the parent cadre/department: or 

      ii) with three years’ service in the grade rendered after appointment thereto on a regular basis in the scale of pay of Rs.5500-9000 or equivalent in the parent cadre/department: and 

(b) possessing a speed of 100 w.p.m. in stenography.

Period of deputation including period of deputation in another ex-cadre post held immediately preceding this appointment in the same or some other organization/department of the Central Government shall ordinarily not to exceed three years. The maximum age limit for appointment by deputation shall be not exceeding 56 years as on the closing date of the receipt of applications.


	If a Departmental Promotion Committee exists what is its composition
	Circumstances in which Union Public Service Commission is to be consulted in making recruitment.



	13
	14

	Not Applicable
	Consultation with Union Public Service Commission is not necessary.
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SMT. SHEELA BHIDE, Jt. Secy. 

(Published in the Gazette of India Part II, Section 3, Sub-Section (i))

Government of India

Ministry of Corporate Affairs

(Serious Fraud Investigation Office)
New Delhi dated the 12th June, 2008
 G.S.R. 118 - In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President hereby makes the following rules regulating the method of recruitment to the post of Prosecutors-II in the Serious Fraud Investigation Office, Ministry of Corporate  Affairs, namely:-

1.
Short title and commencement. - (1) These rules may be called the Serious Fraud Investigation Office, Ministry of Corporate Affairs Group ‘B’ Post Gazetted, Prosecutor-II  Recruitment Rules, 2008.
(2)
They shall come into force from the date of their publication in the Official Gazette.

2.
Number of post, classification and scale of pay. -  The number of post, its classification, and the scale of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3.
Method of recruitment, age limit, educational qualifications, etc. - The method of recruitment to the said post, age limit, educational qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4.
Disqualification. - No person –

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living has entered into or contracted a marriage with any person, 

shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage, is permissible under the personal law applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any person from the operation of this rule.

5.
Power to relax. -
Where the Central Government is of the opinion that it is necessary, or expedient so to do, it may by order for reasons to be recorded in writing, and in consultation with the Union Public Service Commission relax any of the provisions of these rules with respect to any class or category of persons.

6.
Saving. -
 Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required to be provided for the Scheduled Castes, the Schedule Tribes, Ex-servicemen and other special categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

Schedule

	Name of post.
	Number of post.
	Classification.
	Pay Scale /Pay Band and Grade Pay


	Whether selection or non-selection post.

	1
	2
	3
	4
	5

	Prosecutor-II


	 04 *

(2008)

*subject to variation dependent on the workload
	General Central Service, Group-‘B’ Gazetted 

 (Ministerial)

      
	Rs.6500-200-10500


	Not Applicable


	Whether benefit of added years of service admissible under rule 30 of the Central Civil Services [Pension] Rules 1972.
	Age limit for direct recruits
	Educational and other qualifications required for direct recruits.
	Whether age and educational qualifications prescribed for direct recruits will apply in the case of promotees.
	Period of probation, if any.

	6
	7
	8
	9
	10

	Not applicable
	Not applicable
	Not applicable
	Not applicable
	2 years 


	Method of recruitment whether by direct recruitment or by promotion or by deputation or absorption and percentage of the posts to be filled by various methods.
	In case of recruitment by promotion or deputation or absorption, grades from which promotion or deputation or absorption to be made.



	11
	12

	Deputation


	DEPUTATION 

Officers under the Central  Government 

(a) (i)   holding analogous post on regular basis in the parent cadre /Department; or 

(ii) With three years’ service in the grade        rendered after appointment thereto on a regular basis in the scale of pay of Rs.5500-9000 or equivalent in the parent cadre/Department; and 

b) Possessing the following educational qualifications and experience –

​Essential:-

(i) Bachelor’s degree in Law from a recognized University or equivalent;

(ii) Two years’ experience in handling litigation and court matters.

Desirable:

(i)   should have one year experience in handling prosecution matters in courts relating to companies in corporate/criminal law 

(ii) should be conversant with tools and techniques of collection of evidence or recording of statement or collection, collation and presentation of best evidence to be used in prosecution proceedings.   

(Period of deputation including period of deputation in another ex-cadre post held immediately preceding this appointment in the same or some other organization/department of the Central Government shall ordinarily not to exceed three years. The Maximum age limit for appointment by deputation [including short term contract] shall be not exceeding 56 years as on the closing date of the receipt of  applications.)


	If a Departmental Promotion Committee exists what is its composition
	Circumstances in which Union Public Service Commission is to be consulted in making recruitment.



	13
	14

	 Not applicable 
	Consultation with Union Public Service Commission is not necessary.
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